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Salary

Essential Qualification (Per Month

S.No. Post Name ProBramme | otal | UR | ST | SC| OBC

01- Chartered Accountant (CA)+Knowledge of Tally with 02
Year Experience in concerned field.
OR
CMA+Knowledge of Tally with 02 Year Experience in
concerned field.
(Common Merit list will be Prepared.)
02- MBA (Finance)-Regular+Knowledge of Tally with 02 Year
110]10f 0 Experience in concerned field. 45,000/-

OR
M.Com. (Regular) (Minimum 60%)+Knowledge of Tally

with 02 Year Experience in concerned field.
(Common Merit list will be Prepared.)

(First Preference will be given to CA/CMA)

I

1 Manager-Account NHM 1
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Programme . ' . Salary
S.No. Post Name
M Total | UR| ST | SC| OBC Essential Qualification (Per Month)
01- Chartered Accountant (CA)+Knowledge of Tally with 02
Year Experience in concerned field.
OR
CMA+Knowledge of Tally with 02 Year Experience in
concerned field.
(Common Merit list will be Prepared.)
. Consultant- 02- MBA (Finance)-Regular+Knowledge of Tally with 02 Year
Bheira Eom RSl 1111010} @ Experience in concerned field. 45,000/-
OR
M.Com. (Regular) (Minimum 60%)+Knowledge of Tally
with 02 Year Experience in concerned field.
(Common Merit list will be Prepared.)
Consultant- Master in Public Health (MPH)/MBA (Health)-Regular
3 NHM 1 3
(Maternal Health) LEmEe v With 02 years experience in Health Sector & Knowledge of MS Office. 45,000
Consultant- Master in Public Health (MPH)/MBA (Health)-Regular
4 : NHM 1 h
(Child Health) o With 02 years experience in Health Sector & Knowledge of MS Office. 459899/
Consultant- Master in Public Health (MPH)/MBA (Health)-Regular
5 NHM 144 0 45, -
(RBSK) 2 9 With 02 years experience in Health Sector & Knowledge of MS Office. ooy
o Master in Public Health (MPH)/MBA (Health)-Regul
6 (Routine NHM 1 l1lo]o] o W"’.'Sheorzm e Mgl (S H)/ i s( ik &)[; eg‘: Zr i 45,000/
Immunization (RI)) it years experience in Health Sector & Knowledge 0 ice.

b
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Salary
(Per Month

Programme

1 S.No. Post Name
Name

Total | UR|ST|SC| OBC Essential Qualification

Master Degree in Mass Communication (Regular) with 01
Year work Experience in DTP Software, Coral Draw,

Photoshop, Adobe Premiere.
Programme OR

7 | Associate-IEC/BCC NHM - 1 e T T i 8 34,000/-

Bachlor of Mass Communication (Regular) with 02 Year
work Experience in DTP Software, Coral Draw, Photoshop,
Adobe Premiere.

M.Com./MBA (Regular) With 01 year of work experience in
concerned field & Knowledge of Tally.
OR
8 Accountant NHM 5 ,300/-
b 8 B B.Com.(Regular) With 02 year of work experience in e
concerned field & Knowledge of Tally.

n it li ill be P

TOTAL 131 9131119
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S.No.

Post Name

Programme
Name

Total

UR

ST

SC

OBC

Essential Qualification

Salary
(Per Month)

District Manager-
Urban

NUHM

MPH (Regular) with 02 year of work experience in Health Sector.
OR
MHA (Health)(Regular) with 02 year of work experience in Health Sector.
OR
MBA (Health Care) (Regular) with 02 year of work experience in Health
Sector.

Common Merit list will be Prepared.

45,000/-

Divisional Consultant

(QA)

NHM

Master Degree in Hospital Administration/ Health Management/ Health
Administration (Regular) with 02 Year of work experience in Health Sector
& Knowledge of MS Office.

40,000/-

District Manager-
Account

NHM

MBA (Finance)(Regular) With 02 year of work experience in
concerned field & Knowledge of Tally.

OR
M.Com (Regular) With 02 year of work experience in concerned field
& Knowledge of Tally.

Common Merit list will be Prepared.

35,000/

District Manager-Data

NHM

MSc (Statistics) + 1 Year Computer Diploma (Regular) With 02 year
work experience in data management.

OR
M.Tech. (Computer Science/Information Technology)/
M.E./B.E.(Computer Science/Information Technology) (Regular)
With 02 year work experience in data management.

OR
MSc (Computer Science/Information Technology)(Regular) With 02
year work experience in data management.

OR
MCA(Regular) With 02 year work experience in data management.

n it list wi repar

35,000/-
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. Programme . : } Salary
S.No. tN
o Post Name Name Total | UR | ST|SC| OBC Essential Qualification (Per Month)
District Manager- MBA(HR) (Regular) With 02 year of work experience in concerned
5 i NHM 3 2 35,000/-
Training/HR ‘ wi 1, field & 01 Year Diploma in Computer Application /
" Master Degree in Hospital Administration/Health Management/
District Manager- W] . ; g ;
6 Ssaoital NHM 2 0|l 210! 0 [Health Administration-Regular With 01 years experience in Health 35,000/-
P Sector & Knowledge of MS Office.
Post Graduate Degree in Zoology or Life Science (Regular). For life
District Consultant sciences candidate Zoology as one of the subjects at graduate level.
7 M 3 » 00 s
(NVBDCP) D ? o (6 With 01 year of work experience in Health Sector & Knowledge of 5,000/
MS Office.
e Master Degree in Public health/Health Management/
District C It
8 HENLETSU i NHM 9 2 1 4] 1| 2 |Health Administration-Regular With 01 years experience 35,000/-
in Health Sector & Knowledge of MS Office.
i Master Degree in Public health/Health Management/
District C It
9 U:‘]\ZN Coé‘i“A;‘"t NHM 26 | 8 117/ 0| 1 |Health Administration-Regular With 01 years experience 35,000/-
in Health Sector & Knowledge of MS Office.
Sl Master Degree in Public health/Health Management/
District C
10 i nc(N (?S; WA NHM 7 2 13|2| 0 [|Health Administration-Regular With 01 years experience 35,000/-
in Health Sector & Knowledge of MS Office.
M.B.A. (Finance)(Regular)/Material Management (Regular) With 02
Distriet Consubbant ;r:;u;) (f)tf work experience in concerned field & Knowledge of Tally &
11 (Finance cum NHM 4 |ofa]o] o i o 35,000/-
Logistic)-NCD
#ang M.Com. (Regular) with 02 years of work experience in concerned
field & knowledge of Tally & MS Office.
M Master Degree in Public health/Health Management/
District C It
12 lES: rilc(l:em(i):lzu i;nt NHM 8 1|1 710| o |Health Administration-Regular With 01 years experience 35,000/-
i & in Health Sector & Knowledge of MS Office.
(01) M.Sc. Medical Microbiology.
13 District Microbiologist NHM 1 o A (92) M.Sc.. Microbiology with 02 years experience in Medical 35,000/-
IDSP Diagnostic.
(Preference will be given to person with experience in PCR
Testing)
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Salary

Programme . i A
S.No.
o Post Name Naria Total | UR|ST|SC| OBC Essential Qualification (Per Month)
B.Tech/B.E. in Biomedical Engineering from Govt.recognized
14 P'rograr_n Assoc1.ate - NHM 1 ol1lo 0 umv‘er5|ty/|r?st|tut|on.of I.ndla.w1th 01 y?ar of w.ork experience in 30,000/-
Biomedical Engineer the installation & maintainance of medical equipments and
other realted work.
Total :- 81 (17|54| 4| 6
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